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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

DHARVAMURTHI RAO BAHADUR CALAVALA
CUNNAN CHETTY'S HI NDU COLLEGE

(Li nguistic Telugu Mnority Status
conferred by the Government of Tamil
Nadu)

Name of the head of the Institution

Dr. G Kal vi kkar asi

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

044- 26850621

Mobile no.

9499051722

Registered Email

dr bccchi nducol | ege@ahoo. co.in

Alternate Email

i gachi nducol | ege@nuai | . com

Address Dhar manur t hi Nagar, Pattabiram
City/Town Chennai
State/UT Tam | Nadu




Pincode 600072
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr.M Jawahar!| al Nehru

Phone no/Alternate Phone no.

04426850621

Mobile no.

9444678613

Registered Email

i gachi nducol | ege@mai | . com

Alternate Email

nj awahar | al nehrul964@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://drbccchi nducol | ege. ac. i n/ wp-

cont ent / upl oads/ 2021/ 04/ AQAR-
REPORT- 2018-2019. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://drbccchi nducol | ege. ac. i n/ wp-con
tent / upl oads/ 2021/ 02/ ACADEM C- CALENDAR-

SHI FT-1- 2. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
geclesaon Period From Period To
1 B+ 79. 05 2006 21- May- 2006 20- May- 2011
2 B 2.83 2013 23- Mar - 2013 22- Mar-2018
6. Date of Establishment of IQAC 23- Cct - 2003

7. Internal Quality Assurance System




Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Regul ar neeting of | QAC
about Curricul um Pl anni ng
& | npl enent ati on,
Academic Flexibility,

Wor kshop on Googl e

cl assroom was proposed
and NAAC docunentation
procedures etc

14- Sep- 2019
1

19

| QAC neeting for

Pl anni ng, Monitoring and
Execution of allotted
conm ttee rel ated works

30- Sep- 2019
1

39

Regul ar neeting for

Col | ege website updati on,
Resear ch proj ect
framewor k and preparation
of the mni/mjor
research projects

pr oposal

11-Cct - 2019
1

Regul ar neeting for
Curricul um devel opnent,
Course codes, Eval uation
of proposals of the
certificate courses,
Courses with nodels and
inter-disciplinary

cour ses

12-Cct - 2019
1

Regul ar neeting for
Trai ni ng progranes and
Canpus pl acenment drive

14-Cct - 2019
1

Regul ar neeting for
Entrepreneuri al
Devel opnent cel |

17-Cct - 2019
1

Regul ar neeting for
Academ ¢ counsel ling,
personal counselling,
psychol ogi ca
counsel l'i ng, Human
val ues, professional
et hics, Acadenic
nent ori ng, Gender cel

18- Cct - 2019
1

21

Regul ar neeting for E-
connect |ike NPTEL and
Swayam

22-Cct - 2019
1

Regul ar neeting for
Cont i nuous assessment for
devel opnment measures |ike
e-learning and e-

resour ces

05- Nov- 2019
1




View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
SQOCI AL SCI ENCES | M NOR RESEARCH | CSSR ( IVHRD) 2020 3
- ENGLI SH PRQIECT 1
View File

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Deeksharambh programe concei ved and conducted by | QAC at the begi nni ng of
every academ c year. 2. MU signed and becane functional by the initiation of
| QAC. 3. Mentoring Diary was restructured. 4. NAAC docunentation started for

Accreditation 5. Encouraged Non Teaching staff training with nonetary support.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Mentoring Diary to be reformatted

Ref or mat t ed

Yoga to be offered to all the students
t hrough Heartful ness Meditation Center

1401 students enrolled and benefitted

MoU to be signed

Si gned MoU s becane functi onal

Personal ity Enrichment to be given nore

1606 students benefitted




t hrust

E-resources to be created

Created by teachers for facilitating
cl ass room teaching

Swat ch Bharat & UBA programmes to be
nore focussed

Programes successful and applied for
Perenni al Assi stance

View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Managenent and Col | ege Counci | 20- Nov- 2019
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 15- Feb- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Col l ege maintains MS to record and

mai ntai n academ ¢ progranms and

adm ni strative functions. Ofice
managenent is done using Tally Software
and steps are taken to ensure ERP
software. O fice managenment mai ntains
online the students database, adm ssion
(partial), fee collection, university
exam registration, paybill of the
faculty menbers and staff profile for
valuation in the university. The

coll ege has LAN facility through which
entire network of students, teachers
and adninistrative departnments connect
wi th each other. Separate emails with
name of college domain are created for
each departnment to connect with various
departnents and aut horization is given
by the Principal and HODs. The office
superi ntendent serves as a link for
accessing any information regarding the
adm ni strative procedures through nedia
like email whats app at anyti ne.




Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The college is affiliated to University of Madras and foll ows CBCS (Choice
Based Credit System) Pattern. As our College is located in Seni-urban area and
many students are first generation |earners from econom cally downtrodden
society, the teaching objective is nore inclined towards integrating |earning
obj ectives and skill devel opment of the students. The faculty nenbers have keen
sense of the PO, PSO & CO. The follow ng nethods are adopted by the faculty
menbers for effective curriculumdelivery. Action plan nmade at the begi nning of
the senmester ensures proper directions and tine franme for successful conpletion
of the course. Teachers prepare the Syllabus Plans a pre-requisite for the
successful know edge transfer process in the classroom Teachers naintain the
Sni ppets Book to record the daily syllabus coverage in their respective
classroons. This record is checked randomy by the Head of the Departnent to
ensure the uniformty in the delivery of course content. Syllabus Conpletion
Plan is prepared at the end of each senester to docunent the academ c tineline
of the course delivery during each senester. Each teacher is allotted a
speci fic nunber of hours for conpleting the course that he/she is handling. The
subject allotnent is done every senester keeping in mnd the research interests
of the teacher and this goes a long way in establishing a productive acadenic
bond between the concerned teacher and the topics assigned to himor her. To
mnimze the pitfalls in lesson delivery and in the teaching-Iearning process,
conmpr ehensi ve feedback is sought fromthe students. Academi c audit is done by
inviting the experts to assess and inprovise the performance of the
departnents. Bridge courses, LCD presentations, Library Resources (Ref.
books/journal s), Sharing of Internet resources helps in supporting
| ear ni ng. Bl ended Teaching (Use of technology) is tried by the teachers of al
departnents.Invited Lectures by enm nent schol ars, conducting workshops,
sem nars help in Updation of know edge. | nterdisciplinary prograns are conducted
by several departnments. Syllabus Conpletion Report is submtted at the end of
the senester.Results Reviews help in anal ysis and i nprovenent of the teacher
per f or mance.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
VHRD - 0 02/ 01/ 2020 32 0 77
SWAMYAM
COURSES

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BSc PHYSI CS 19/ 06/ 2019
BSc CHEM STRY 19/ 06/ 2019
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.




Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
BSc PHYSI CS 19/ 06/ 2019
BSc CHEM STRY 19/ 06/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
919

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Yoga 03/ 07/ 2019 1401
Personal ity Enrichment 03/ 07/ 2019 1606
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BCom Cor porate Secretaryship 57
- Internship
BCom I nformati on System 47
Managenent - Internship
BBA Busi ness Adni ni stration 60
- Project work

BVSc Vi sual Communi cation - 35
I nt ernship

VBW Soci al Work - 35
I nt ernship

MCom Comrerce - Project work 35

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

year. Apart from depart nent
conducted by the Princi pal

Feedback forns were designed by the lqac to receive feedback fromthe
st akehol ders for the overall

devel opnment of the institution. Feedback from

parents are received during the parent teacher’s neeting conducted tw ce the
nmeetings for the parents,a general
with the parents to receive feedback on any

neeting is al so




pertinent

i ssues which wll

nmeasur es. Al umi

. The general

courses, library,issues related to
transportation are di scussed by the parents and the teachers headed by the
Princi pal . Students feedback is received through a questionnaire and sent to the
I gac cell.lgac under the chairmanship of the Principal,| QAC Director and core
comm ttee nenbers conprising HOD s screen the forns and suggest appropriate
presents the feedback during the neetings conducted every year.

help in the upgradation of the institution. Feedback
was received and i nmedi ately the departnents report about the renedial
taken by themto the principal
col | ege counci |

neasur es

i ssues are represented in the
and appropriate measures are taken to handle them
effectively..Feedback regarding the infrastructural

facilities,academ cs, addi ti onal

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
MPhi | COMVERCE 2 Nill Nill
MEW SOCI AL WORK 40 34 33
MCom COMVERCE 40 45 38
MA TAM L 40 22 22
BSt at STATI STI CS 50 33 33
BCA COVPUTER 100 101 100
APPLI CATI ON
BBA BUSI NESS 70 76 70
ADM NI STRATI ON
BSc MATHENMATI CS 70 226 62
BCom COMVERCE 72 1516 70
BA HI STORY 70 254 69
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 4420 201 153 15 168

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
168 168 23 23 23 100

View Fil e of

| CT Tools and resources




View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring diary has been designed by the IQAC to track their academic progress and monitor and facilitate their
holistic development. Mentors meet with the group and whenever the mentees approach the mentor at anytime,
the counselling is done. As many students are first generation leaders, both academic counselling is one for
them to have a clear focus on their future and help them to decide on the course of action. Career guidance and
support for higher education are provided to them by directing them to respective training centers in the campus.
Psychological counselling is extended to them through a proper counselor on board in the campus. Mentors help
them in their holistic development and their consistent improvement.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
4621 168 1:28

2.4 — Teacher Profile and Quality
2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
174 168 6 47 71

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Designation Name of the award,
fellowship, received from

Government or recognized
bodies

Year of Award Name of full time teachers
receiving awards from
state level, national level,
international level

2019 Ni | Nill Ni |

View File

2.5 — Evaluation Process and Reforms
2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BA As Assi gned April 2020 25/ 09/ 2020 15/ 10/ 2020
by the
Uni versity of
Madr as
VA As Assi gned April 2020 25/ 09/ 2020 15/ 10/ 2020
by The
Uni versity of
Madr as
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Assessment assesses and eval uates the students on a four
poi nt scale for the major and allied subjects. The first point carries 10 marks
earmarked for internal assessnent tests, class tests, college tests and any
other tests. The institution conducts a mninmum of three tests and takes the
hi ghest marks of two tests for consideration. Each test should be conducted for

Cont i nuous | nter nal




five marks and the best performance of the students in two tests becones the
first conponent of CIA. This evaluation is a boon to the students because they
can always inprove their performance, unm ndful of occasional slips in the
tests. This hel ps the organi zation tackle the problens of |earner absenteeism
The institution does not insist on the three tests scheme. Tests and re-tests
are very conmon. The faculty can conduct even nore nunber of tests in order to
gi ve scope to the students to inprove their marks in Cl A However, there should
be a gap of a week between two consecutive tests adninistered by the sane
teacher. This systemis useful in avoiding excessive tests. Wen the tests are
conducted for twenty or nore marks the nmaxi num marks and the marks secured are
converted into a five point scale. The scoring is always rounded off to its
nearest round and conplete figure and fragnentation is carefully avoi ded.
Assignments carry five marks. Based on the originality and creativity of the
assignnents they can be awarded all the full marks. Topics for assignnents are
prescribed by the teachers. Here again, the students can always inprove their
performance and scoring by submtting nore than one assignnent. Only the
assessnent that scores the best will be recorded. Assignnents have to be neatly
handwitten and original. Sem nars carry five marks. The students w || engage
sem nar sessions fromthe subject. This hel ps the students overcone the
probl ens of maki ng oral comunication. Wen the students are meking the ora
presentation the teachers should be present in the session and assess the
presentations. Semi nars can be extenpore or well planned ones. The students
find sem nars very useful for sharing ideas. Attendance gets five marks. The
institution follows fool proof attendance system by maintaining attendance
regi sters. The marks in the category are to be determ ned by the percentage of
attendance the student has secured. For instance, whose attendance ranges from
90 to 100 will get all the five marks. That is why the coll ege encourages the
students to secure 100 attendance by giving such students certificate of nerit
and prizes. If there are grievances expressed by the students related to the
external exam nation, they are advised to apply for reval uation through our
Col l ege by the University of Madras.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The col |l ege adheres to the CBCS pattern prescribed by the University of Madras.
The academi c cal endar is set for 180 working days (two senesters) accomodati ng
450 hours per senester. The coll ege cal endar includes revision exans and the
pattern of internal assessnent by University of Madras. In addition, the
departnents create cal endar based on their action plan. The action plan would
i ncl ude the schedul e of nonthly tests, quizzes, MCQ s, oral tests, assignments
sem nars by students. Acadenic cal endar includes the details of assessnents
tests and grading instructions as provided by the University of Madras. The
best practice of the Theory internal marks (25 out of 100) systemis as
follows:  Tests (Best 2 out of 3) - 10 Marks ¢ Attendance - 5 Marks -
Assignnment - 5 Marks ¢ Seminar - 5 Marks This ensures the testing and
eval uation of the students acadenic and presentation skills.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt ps://drbccchi nducol | ege. ac. i n/ wp- cont ent / upl oads/ 2020/ 12/ PO- PSO. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year

final year examination




examination
AA BA H STORI CAL 60 60 100
STUDI ES
CY BCom CORPORATE 71 71 100
SECRETARYSHI
P
TAM BSc 61 61 100
MATHENVATI CS
MAM BBA BUSI NESS A 60 60 100
DM NI STRATI O
N
SAZ BCA COVPUTER 95 95 100
APPLI CATI ONS
CPz BCom COVIVERCE 192 192 100
SAX BVSc VI SUAL COM 43 43 100
MUNI CATI ON
HCD VA ECONOM CS 16 16 100
KDA MCom COVIVERCE 35 35 100
HBW VBW SOCI AL 35 35 100
WORK
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://drbccchi nducol | ege. ac. i n/ wp-content/upl oads/ 2021/ 04/ 1 NSTI TUTI ON-
STUDENTS- SATI SFI CATI ON- SURVEY-2019- 2020. pdf

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 365 | CSSR ( MHRD) 3 1.5
Proj ects
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

State Level Wrkshop on Research Forum 10/ 02/ 2020
Expl ori ng New Di mensi ons
of Research

Inter Collegiate one Day Resear ch Forum 03/ 02/ 2020
Wor kshop on Research
Met hods for Students

Wor kshop on Conmer ce 19/ 08/ 2019




Entrepreneuri al
Devel opnent
Lecture on Youth Conmer ce 28/ 11/ 2019
Ent r epr eneur shi p
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Ni | Ni | Ni | Ni |l Ni |
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | Nl
View File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

0

Ni

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Engl i sh 1 5.75
Nat i onal Engl i sh 1 0. 00
I nt ernati onal Engl i sh 1 4.28
I nt ernati onal Engli sh 1 4.28
I nt ernati onal Engl i sh 1 0.90
I nt ernati onal Commer ce 1 7.52
Nat i onal Commer ce 1 5. 87
I nt ernati onal Statistics 1 5.75
Nat i onal Statistics 1 4. 17
I nt ernati onal Commer ce 1 1.0
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
TAM L 10
LI BRARY 1
MATHEMATI CS 1




ECONOM CS

ELECTRONI CS SCI ENCE

COMPUTER SCI ENCE

COMVERCE

ENGLI SH

N]|WlFR] B~ ®

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Bl ogs as G Kal vi k I nt er nat 2019 0 DRBCCC Nill
pedagogi ca kar asi i onal HI NDU
| tools in Jour nal of COLLEGE
Hi gher Resear ch
Educati on and
Anal yti cal
Revi ews
Post R Janani Literary 2019 0 DRBCCC Ni I
Col oni al Endeavour, HI NDU
Narrative UGC COLLECGE
in Approved
Australian Under Arts
Chi l drens and
Book Seven Humani ti es
Little Aus Jour nal
tralians No. 44728.
Dalit au R. Janani | JELLH 2019 0 DRBCCC Nill
t obi ogr aph UGC HI NDU
ies as Tes Approved, COLLECGE
tinmoni al I ndexed
writings Peer
revi ewed
Jour nal
Sel f N. Jayasu | JELLH 2019 0 DRBCCC Ni I
Revel ati on dha UGC HI NDU
and the Approved, COLLECGE
Soci al Env | ndexed
i ronment Peer
in the revi ewed
wor ks of Jour nal
Ruski n
Bond
The Func S. B. Shan Resear ch 2019 0 DRBCCC Nill
tioning of |nmuga Priya |[Chronicler HI NDU
Gaze in , UGC COLLEGE
Arvind Approved P
Adi ga’ s eer -
The Wite Revi ewed
Ti ger Ref erred
I ndexed In




ternationa
| Multidis
ciplinaryR
esearch Jo
ur nal . Jour

na
No. 41311
Service S. | nt er nat 2019 DRBCCC Ni |
Mar ket i ng [Mal arvi zhi i onal HI NDU
M x - The Jour nal of COLLEGE
7 Ps Research
Fr amewor k and
of Boons Anal yti ca
and Bitne Revi ews
A St udy S. Jour nal 2019 DRBCCC Ni I
on Mal ar vi zhi of HI NDU
custoners Emerging T COLLEGE
sati sfacti echnol ogi e
on | evel s and
t owar ds | nnovati ve
reliance Research
JI O
net wor k
with
speci al
ref erence
to
anbat t ur
i n Chennai
city
J. Raj esh I nt er nat 2019 DRBCCC Ni I
Techni cal i onal HI NDU
Efficiency Jour nal of COLLEGE
of Public Research
Transport and
Cor poratio Anal yti ca
ns in Revi ew
Tam | nadu
— Data Env
el opnent
Anal ysi s
S. Deepap Jour nal 2019 DRBCCC Ni |
Evol ution riya of Applied HI NDU
of The Sci ence COLLEGE
Sal es and Conput
Check out ations
Qper ation
in The
Rel i ance
Tr ends
Store
Usi ng
Mar kovi an
Queui ng
Mode
Rol e of K. | nt er nat 2019 DRBCCC Ni |




Di gital BHAVANI i onal HI NDU
Mar ket i ng SELVI Jour nal of COLLEGE
on Buyi ng Recent
Behavi our Technol ogy
of Youth and Engi ne
ering
(1 IJRTE)
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Rol e of K. I nt er nat 2019 Ni Il Ni Tl DRBCCC
Di gital BHAVANI i onal HI NDU
Mar ket i ng SELVI Journal of COLLECGE
on Buyi ng Recent
Behavi our Technol ogy
of Youth and Engi ne
ering
S. Deepap Jour nal 2019 Ni Il Ni Il DRBCCC
Evol ution riya of Applied HI NDU
of The Sci ence COLLECGE
Sal es and Conput
Check out ations
Operation
in The
Rel i ance
Trends
Store
Usi ng
Mar kovi an
Queui ng
Model
J. Raj esh I nt er nat 2019 Nill Nill DRBCCC
Techni cal i onal HI NDU
Efficiency Jour nal of COLLEGE
of Public Resear ch
Transport and
Cor poratio Anal yti cal
ns in Revi ews
Tam | nadu
— Data Env
el opnent
Anal ysi s
A St udy S. Jour nal 2019 Ni Il Nl DRBCCC
on Mal ar vi zhi of HI NDU
cust oners Emerging T COLLECGE
satisfacti echnol ogi e
on | evel s and
t owar ds I nnovati ve
reliance Resear ch
JI O
net wor k
with




speci al

reference
to
anbat t ur
i n Chennai
city
Service S. | nt er nat 2019 Nl Nl DRBCCC
Mar ket i ng [Mal arvi zhi i onal HI NDU
M x - The Jour nal of COLLEGE
7 Ps Resear ch
Fr amewor k and
of Boons Anal yti ca
and Bitner Revi ews
The Func S. B. Shan Resear ch 2019 Ni Tl Ni Il DRBCCC
tioning of [muga Priya |Chronicler HI NDU
Gaze in , UGC COLLEGE
Arvind Approved P
Adi ga’ s eer -
The Wite Revi ewed
Ti ger Ref erred
| ndexed In
ternati ona
| Multidis
ciplinaryR
esearch Jo
ur nal . Jour
na
No. 41311
Sel f N. Jayasu | JELLH 2019 Nl Ni Tl DRBCCC
Revel ati on dha UGC H NDU
and the Approved, COLLEGE
Soci al Env | ndexed
i ronnent Peer
in the revi ewed
wor ks of Jour na
Ruski n
Bond
Dalit au R. Janani | JELLH 2019 Nl Nl DRBCCC
t obi ogr aph UGC HI NDU
ies as Tes Appr oved, COLLEGE
tinoni al | ndexed
writings Peer
revi ewed
Jour nal
Post R. Janani Literary 2019 Nill Ni |l DRBCCC
Col oni al Endeavour, H NDU
Narrative uGcC COLLEGE
in Approved
Australian Under Arts
Chi I drens and
Book Seven Humani ti es
Little Aus Jour nal
tralians No. 44728
Bl ogs as G Kal vi k I nt er nat 2019 Nill Nil | DRBCCC
pedagogi ca kar asi i onal HI NDU
| tools in Jour nal of COLLEGE




Hi gher Resear ch
Educati on and
Anal yti cal
Revi ews

View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 13 31 15 14
nar s/ Wor kshops
Present ed 32 24 Nill Nill
paper s
Resour ce Nill 2 1 Nill
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such

activities activities

Bl ood Donati on Youth Red Cross/ 2 380

Canmp --/ Indian Red
Cross Soci ety Bl ood
Bank
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
Ni | Ni | Ni | Nill
ViewFile

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Cinic staff Gender Cell Heal t h 4 100
nurse Ms. Rexy Awar eness
expl ai ned about Pr ogramme
how t o
saf eguard the
heal t h.
Posters Gender Cell I nternational 4 100
depicting the Grl Child Day
i mportance of
saving girl
child was
pl aced by the




students in the
col | ege canpus
and a signature
canpai gn was

or gani sed under
t he headshi p of
Dr. V. Lakshmi

Princi pal and
Dr. N Rajendra
Nai du, Director
for Research

and Devel opnent

Tam | Nadu
State
Conmi ssion for
WOnen in
associ ation
w th Gender
Cell covered
topics in the
sem nar |ike
Ways and neans
to safeguard
wonen from
crinme, Wnen
Enpower nent and
SDG , Vul ner abl e
si tuations
faced by wonen
and Grls,
Strat egi zi ng
advocacy

CGender

Cel |

One Day

Sem nar on
Vul neravility

of the

Cont enpor ary
Wonren- Current
Scenari o abd
Boar d Copi ng

Managenent

150

Posters
depicting the
i mportance of

wor | d
popul ati on was
pl aced by the

students in the
col | ege canpus
and a signature
canpai gn was
or gani sed under
t he headshi p of
Dr. V. Lakshmi
Princi pal and
Dr. N Rajendra
Nai du, Director
for Research
and
Devel opnent .

CGender

Cel |

Worl d
Popul ati on Day

100

Ti ruval | ur
District
Col | ector
Smt . Mageshwar i
Ravi kumar
perfornmed Prine

CGender

Cel |

Bet i Bacachao
Bet i Padhao

50




M ni sters
Bet i Bacachao
Bet i Padhao,
Educate G rl
Child, Save
Grl Child
program by
creati ng human
circle and by
taki ng pl edge.
Smt. Meena, Gender Cel | I nvestiture 4 50
District Soci al Cer enony
el fare OFficer-
Ti ruval | ur,
gave vari ous
posi tions for
the Gender Cell
menbers and
spoke about
womwn wel fare
neasur es taken
by Gover nnent
of Tam | Nadu.
Unnat Bhar at Gover nnent , Pl astic Free 3 120
Abhi yan H gher Scondary Canpai gn
School , Poondi
bl ock,
Thi ruval | ur
Unnat Bhar at DRBCCC HI NDU Participatary 3 50
Abhi yan COLLEGE Rural Appri asal
Swat chh Avadi Swat chh 2 120
Bharat M ssion Muni ci pality Bhar at
M ssi onphase —
2
Swat chh Gover nnent Swat chh 2 250
Bharat M ssion | Hi gh School , Bharat M ssion
Avadi
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Medi tation 210 UG and PG Heart f ul ness 2
students Institute - USA,
Wor | d Headquarters,
Babuj i Menori al
Ashram Shri Ram
Chandra M ssion
Road, Manapakkam
Chennai - 600116.
Skil | ed Based Fi nal year 3S Pro Acadeny, 3
Course on GST students of B. Com No. 2, South
Cor porate Dhandapani Street,
Secretaryship, P.G Meena Arcade,




Dept .
Dept. of Accounting

Fi nance

of Commerce &|Burkit Road, G ound

Fl oor, T. Nagar,
Chennai - 600017.

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Name of the
partnering
institution/

industry

/research lab

with contact

details

Title of the
linkage

Nature of linkage

Duration From Duration To Participant

Ni | Ni | Ni |

Nill Nill 0

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Ni | Nill Ni | Nill
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

39197000

47324213

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Cl ass roons Newl y Added
Laboratories Newl y Added

O hers Newl y Added

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Autolib Ful l'y Javascri pt based 2013
(Commerci al ) | at est version 2019
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 52832 6126443 1560 201000 54392 6327443
Books




3729 668182 50 48262 3779 716444
Ref erence
Books
e- Books 94000 5900 Nl Nl 94000 5900
Jour nal s 72 121500 Nl Ni Tl 72 121500
e- 40000 5900 Ni Il Ni Il 40000 5900
Jour nal s
Di gital 6 5900 Nl Nl 6 5900
Dat abase
CD & 944 42751 Nl Nl 944 42751
Vi deo
O hers(s Nl Nl Nl Ni Tl Nill Ni |
peci fy)
O hers(s 5 50000 Nl Nl 5 50000
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ni | Ni | Ni | Nl
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 417 374 50 0 6 16 27 50 124
g
Added 83 83 0 0 0 3 7 0 0
Tot al 500 457 50 0 6 19 34 50 124

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and

recording facility

Ni |

Ni |

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites




10436610

4507622

16820000

15441640

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Cost of Purchase.

standard unit of neasure,

4. Lab Apparatus issue register
details of instrunments issued to students, No. O instruments issued and
returned back along with the signature of the student
and issuing authority. 5. Breakage register
class, Name of the student(s),
appar atus, Repl acenent etc.

Servicing of all

exam nati ons.

use and care of

Policy and Principles To Maintain Laboratory Departnent of Electronics and
Conmmuni cat i on Sci ence Physics 1.
respective manufacturing conpanies carried out every senester before the
commencenent of University practical
Login register with the necessary details of Date, Day,
class, In/fQut tinme. 3. Maintenance of Stock Register with details of Name of
Equi pnent, Date of purchase Invoice No.,

the instrunents by the

2. Mai ntenance of students
Name of each student,

Nunber of itens, Rate per unit and

is maintained with the

recei ving the apparatus

is maintained with details of date,

necessary adjustnents.

| ab equi pnent.

Si gnature of concerned student(s), Cost of
6. Safety Devices — Fire Extinguishers (2 Nos.) are
avai |l abl e and are properly maintai ned under AMC. 7. Training both technical and
managerial staff on proper
Cali bration done by conparing the neasurenents of equi pnment agai nst the
for the purpose of verifying its accuracy and maki ng

I n Physics Lab,

https://drbccchinducollege.ac.in/wp-content/uploads/2020/11/Procedures-and-policies-2.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support
frominstitution

Suppl y of
Nutritious food to
t he students under

t he schene of

‘ Dhar manurt hi
Cunnan Chetty’s
Nutritious Food
Schene for Poor

St udents’ and
Col | ege Freeship

35828

1140400

Fi nanci al Support
from O her Sources

a) Nati onal

SC/ ST
Schol ar shi p, BC/ MBC
SCHOLARSHI P,

Raj ast hani
Associ ation, TN
Congress Conmittee
and HARI SH MENUK

1247

4704607

b) I nternati onal

Ni |

Ni |l

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved




enhancement scheme

enrolled

Yoga

03/ 07/ 2019

1483

Heartful | Ness
Institute,
Babuj i

Ashram Manpakkam

USA,
Menori al

Chennai .

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Ni | Ni Il Nill Nill Nill
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of
red

days for grievance
ressal

Nl

Nill

Nill

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
o\ 187 33 Ni | Nill Nil |
I NNOVATI ONS
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 90 U G Al | Vari ous Vari ous
Departnents |institutions progr amrs
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

NET

1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year




Activity Level Number of Participants
TWO DAYS - I ndustri al State 9
notivati on canpaign
I nter -Departnent- State 1
TRI PLE JUWMP, LONG JUWP
The El eventh Seet hamma State 204
Trophy inter collegiate
tour nament for wonen
The Fourteenth Cunnan State 1136
trophy state level inter-
col | egi at e t our nanent
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Open Int I nt er nat 1 1 17AF112
er nati onal i onal S. Hemanat h
Kar at e Cha Kumar
nmpi onshi p (ol d
2020 nmedal )
2019 Seni or Nat i onal 1 1 17AF112
Nat i onal S. Hemanat h
Kar at e Cha Kumar
npi onshi p (Bronze
- 2019 Medal )
2019 5th Nat i onal 1 1 17AF112
Sout h S. Hemanat h
I ndi an Kumar
Open (CGold
Karat e Cha nmedal )
nmpi onshi p
2019
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Col |l ege has a general students union. The office bearers of the union such
as chai rman-man, chairmn-women, Secretary-man and Secretary-woman are el ected
by the class representatives who have been el ected by the students of the
class. Thus, every student has a voice in the student’s union. The el ected
of fice bearers, the Principal and the president of the union formthe union.
The president of the union guides the office bearers according to the
institutional nornms. Every year, the union is formally inaugurated by a
significant personality. The office bearers of the union organize conpetitive
events, cultural show and extra-curricular activities. They help the college in
conducting vari ous academ c activities and cel ebrations. Besides the general
student’s uni on, each departnment has its own associations and foruns such as
Tam | Literacy Associations, English Literary club and H story Associ ati on.
These associ ations have two office bearers chairman and secretary. The




Associ ati ons are gui ded by association presidents, faculty nenbers of the
departnent. The students and the office bearers of the mathematics association
publish an In-house journal every year. The students’ union and depart nent
associ ation take care of fresher’'s parties, farewell celebrations and
arrangenment of educational tours. The principal and the nenbers of staff listen
to the office bearers if and when they represent certain collective needs of
the students and fulfil their expectations and requirenents. Thus, the students
uni on functions effectively in the college.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

1485

5.4.3 — Alumni contribution during the year (in Rupees) :

148500

5.4.4 — Meetings/activities organized by Alumni Association :

Yearly Once neeting organi sed by Alumi Associ ation.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

CQur Managenent is highly comritted and dedicated to the service of catering to
the contenporary requirenents of higher education. The nmanagenent of our
institution is constituted with our trust Board nenbers, Principal and coll ege
council. The col |l ege devel opnental activities are supported by the Director
with the consultation of the principal. To optinize the efficiency of
adm ni stration the managerial responsibilities of the college are evenly
di stributed anong the teaching and non-teachi ng staff nenbers The
adm ni strative office of shift -1 and shift-2 are headed by superintendents and
Admi nistrative officer respectively. Responsibilities are decentralized anong
the nmenbers of non-teaching staff. The Managenment is conmitted to ensure
conformty and conpliance to the governnent regulations. |t upholds visions and
good standards of UGC and MHRD. The invol venent of |eadership ensures: The
policy statenents and action plans to reach the stated m ssion Formul ati on of
action plans for all operations and incorporation into the institutional
strategic plan Interaction with stakehol ders Proper support for policy and
pl anni ng t hrough need anal ysis, research inputs and consultations of the
st akehol ders Chanpi ons the organi zati onal change The policy statenents and
action plans to reach the stated m ssion The | eader follows a denocratic and
participative style of |eadership, soliciting the total participation and
active involvenment of both teaching and non-teaching staff. The head of the
Col l ege has long termvision for both, academ cs and adm nistration. She
guides, initiates, persuades and convinces the staff to actively involve
thenmselves in attaining the goals and objectives of the Managenent of the
College. In addition to this, she also co-ordinates with outside agencies |ike
Uni versity authorities, UGC, Joint Director’s office and other governnent
bodi es and corporate bodies to conply the necessary regul ati ons. The Principa
foll ows an open door conmunication systemand often allows the staff to cone up
with their constructive suggestions and grievances if any and goes out of the




way to address them Formul ation of action plans for all operations and
incorporation into the institutional strategic plan The action plans for
operations are prepared under the supervision and gui dance of the Principal and
Heads of the Departnents. Teaching Plans, tine table arrangenents, various
committees are initiated into their defined roles in formulating and achi evi ng
the strategic plan. 1QAC plays a major role in benchmarking the initiatives of
the institution. The | eader ensures that all stakeholders are involved in their
activities. Proper support for policy and planning through need anal ysis,
research inputs and consultations with the stakehol ders. The Col | ege | eadership
undertakes to understand the needs of the society through its interactions with
Uni versity, UGC and ot her academ c authorities. It extends full support to al
the newinitiatives of these authorities. It also conducts regul ar feedback of
students, parents and |ocal authorities to frame plans. The policies are franed
according to the experiences of the part years. The management fully supports
any new plans for the benefits of its stakehol ders.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students Plenty of effective steps have been
taken by the institution in providing
an inclusive environnent which has been
pronoting harnmony and tol erance anong
the students. Right fromthe adm ssion
or enrollnment there is no bias as the
enrollnent is purely transparent and
nerit based. The administrative unit is
conpl etel y aut omat ed i ncl udi ng student
adm ssion support and finance and
accounts secti ons.

| ndustry Interaction / Coll aboration The institution can collaborate and
partner with statutory governnent
bodi es, corporates and NGO s. The
coll ege can be an excellent centre for
i nnovati on and can be a pioneer in
vari ous community-based start-ups. A
research centre can be established
which will also serve as an ideation
and incubation centre. Few existing
departnents can be converted into
research centres. The possibility of

partnership with Skill India will help
the enhancenent of skill-based | earning
and it will lead to greater college -

i ndustry interaction. Collaborating
with foreign universities for student-
t eacher exchange programes wil |
greatly enhance the |earning quotient.

Human Resour ce Managenent The neetings are conducted by the
managenent which serves as a
constructive drive for recruitnment and
busi ness rel ati onshi ps, counselling and
for extension activities. The




managenent practices staff
rei mbur senent schene under which the
menbers of staff get a rei nbursenent of
expenses invol ved education and heal th
and the rei nbursenent invol ved
education and heal t h.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The library is automated with the
I ntegrated Library Managenent System
with the ILMS software called Autolib
Software, Automated Library Software,
wi th updated and current version Java
based software. The Institution
provi des excel |l ent cl assroons,
| aboratories, communi cation gadgets and
conmputing equi pnents to facilitate the
teaching — |l earning process
effectively. There are six sem nar
halls with ICT facilities are also in
this buil ding.

Research and Devel opnent

The research initiatives, industry-

academ a interface, extension

programes by the coll ege have pronoted

research culture and establishnent of

good bond with the community and
i ndustri es.

Exam nati on and Eval uati on

The eval uation process is classified
into continuous assessnent, seninars,
and group discussions. The grading
pattern is based on the schene provided
by the University of Madras. The

eval uation process takes into
consi deration the students’ rights to
i mprove on their performance and it
hel ps to tackle the probl em of
absent eei sm

| ear ner

Teachi ng and Learni ng

To reinforce the classroomteaching,
staff menbers follow | CT based

teachi ng. Bl ended teaching |ike google
Classroomis tried by the teachers.

Curricul um Devel opnent

The student- centric teaching is the
focus of the institution within the
uni versity curriculumregul ations.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Proper support for policy and
pl anni ng t hrough need anal ysi s,
research inputs and consultations with
t he stakehol ders. The Col | ege
| eader shi p undertakes to understand the
needs of the society through its
interactions with University, UGC and
ot her academic authorities. It extends
full support to all the newinitiatives
of these authorities. It also conducts




regul ar feedback of students, parents
and | ocal authorities to frame pl ans.
The policies are franmed according to
t he experiences of the part years. The

managenent fully supports any new pl ans

for the benefits of its stakehol ders.

Adm ni stration

The administrative unit is conpletely
automat ed through Ms. TALLY ERP. GOLD
Proprietor: M.R Ranji, New No.21 dd

No. 12

Pat el Street,

West Manbal am
Chennai - 33. Contact No. 9840905926

Fi nance and Accounts

No. 12

Proprietor:

Chennai - 33. Cont act

M.R Ranji,

Patel Street,

st
No. 9840905926

The finance section is fully
aut omat ed t hrough M's. TALLY ERP. GOLD
New No.21 A d

Manmbal am

St udent Adnmi ssi on and Support

Ltd.
No. 157/ 17E, JN

The student Admi ssion and Support is
fully automated through M s.
Technol ogi es Pvt.
M. R S. Dravi damani ,
Road, Tiruvallur-602001, Contact No.
9894101940

DW
Proprietor:

Exam nati on

I MES -

The conducting of Exam nation system
is fully automated / conputerized /
online through University of Mdras
Exami nati ons.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Dr. R Sar avana Certificate JCT Jour nal 1000
Subbu Sel van of Publication [in Volune Xl I1,
, A Journal of | ssue |1
Conposi tion February 2020
t heory
2019 Dr. R Sar avana | nt er nati onal Bhar at hi ar Un 1000
Subbu Sel van Conference on |[iversity, coinba
Reshapi ng tore on 16th
Li brari anshi p: 17t h August
I nnovati ons and 2019
Transformation
2019 Dr . D. Sundar i 102nd Annual School of 1000
Conf erence of Studies in
The I ndi an Econoni cs,
Econom ¢ Rai pur on 27th
Associ ati on to 29th
Decenber 2019
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for




teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
Nill Ni | Ni | Nill Nill Nill Nill
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Orientation
Programme at
UGC — Human

Resour ce
Devel opnent

Centr e,
Uni versity of
Madr as

05/ 02/ 2020

25/ 02/ 2020

21

Orientation
Programme at
UGC — Human

Resour ce
Devel opnent

Centre,
Uni versity of
Madr as

15/ 11/ 2019

05/ 12/ 2019

21

Ref r esher
Course at UGC -
Human Resour ce

Devel opnent

Centre,

Uni versity of
Madr as -
Teacher

Educator Il (In
terdi sciplinary

)

04/ 02/ 2020

17/ 02/ 2020

14

Ref r esher
Course at UGC -
Human Resource

Devel opnent
Centre, Madur ai
Kanmar aj
Uni versity,
Madur ai -

Hi story

21/ 01/ 2020

03/ 02/ 2020

14

Ref r esher
Course at UGC —

15/ 11/ 2019

28/ 11/ 2019

14




Human Resource
Devel opnent
Centre,

Uni versity of
Madr as -
Physi cal
Educati on and
Yoga

Ref r esher
Course at UGC -
Human Resource

Devel opnent

Centre,

Uni versity of

Madr as -

Li brary and
I nformation
Sci ence

14/ 11/ 2019

27/ 11/ 2019

14

Ref r esher
Course at UGC -
Human Resource

Devel opnent

Centre,

Uni versity of

Madras - Tam |
Language and
Literature

15/ 10/ 2019

28/ 10/ 2019

14

Ref r esher
Course at UGC -
Human Resource

Devel opnent
Centre, S. V.
Uni versity,
Tirupathi - -
Conmer ce and
Managenent
St udi es

14/ 10/ 2019

26/ 10/ 2019

14

Ref r esher
Course at UGC -
Human Resource

Devel opnent

Centre,

Uni versity of

Madr as -

Mat hemat i cs

10/ 10/ 2019

23/ 10/ 2019

14

Ref r esher
Course at UGC -
Human Resour ce

Devel opnent

Centre,

Uni versity of
Madr as -
Engli sh
Language

Literature

27/ 08/ 2019

09/ 09/ 2019

14

View File




6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
97 168 37 45

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

Teachi ng-PF, Gratuity, Non- Teachi ng- PF, St udent s- Saf ety
Medi cal | nsurance, Health Gratuity, Medical | nsurance, Medi cal

Fund, Food Relief Fund | nsurance, Heal th Fund, I nsurance and Noon — Meal

and Medi cal and Food Relief Fund and

Educati onal Expenses, Medi cal and Educati onal

rei mbur senent schene Expenses, Rei mbur senent
Del egate fee for nenbers Schene

of staff to present paper
in National and
I nternational conferences
Per f or mance based
i ncentives Encashnent of
Casual Leave Maternity
| eave with pay for wonen
staf f nmenbers Medi cal
| eave for senior
faculties

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The financial admnistration of the College is conpletely under the directions
and decisions of the Trust Board. The Managing trustee and the trust board
menbers along with the Coll ege Secretary, convenes regul ar neetings for
managi ng funds. The Institution provides proposals from each departnent and
this is carefully scrutinised by the Managenent and the funds are released in
i nstal nents. The Principal serves as the disbursing authority of the funds
after receiving the sanction fromthe Managenent. Maintenance of Capital assets
are taken care of by the Managenent. Wenever the programmres are conducted, the
recei pts vouchers are inmediately submtted and attested by the Ofice
Superintendent and the Principal. Internal and External financial audits are
conducted every year and audit statenents were subnmitted. Internal Audit is
conducted by Ms C V. RAMASWAMY CO., Chartered Accountants, Chennai. Statutory
Audit is conducted by M. M 1NBARAJ, Chartered Accountant, Chennai

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose

funding agencies /individuals

Managenment and vari ous 1201501 Al'l expenditures for

Endownrent s devel opnent than
Criterion |11
View File
6.4.3 — Total corpus fund generated

2500000

6.5 — Internal Quality Assurance System




6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Acadeni ¢ Yes Subj ect Yes
Experts from
ot her

institutions

| QAC

Adm ni strative Yes Yes

| QAC

Adm ni strative

Experts from
vari ous

institutions

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Suggestions for devel opnent al
war ds.

nmeasures. 2. Address the grievances of their
3. Suggestions for Acadenmic flexibility with need based courses.

6.5.3 — Development programmes for support staff (at least three)

1. Updation of l|latest software for adm nistrative purposes. 2. Encouraged to
attend wor kshops on UGC procedures for understandi ng the system
3. Communi cation skills progranmre.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Started science courses from 2019-2020 2. CGender cell
wi th clear objectives and constitution. 3. Placenment cell
with nore training programes.

becane nore dynam c
had been restructured

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF

&

&

¢)ISO certification

&

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2019

Regul ar
meeting for
Cont i nuous
assessment

for
devel opnent
nmeasur es
i ke e-
| earni ng and
e-resources

05/ 11/ 2019

05/ 11/ 2019

05/ 11/ 2019

6

2019

Regul ar
meeting for
E- connect
i ke NPTEL
and Swayam

22/ 10/ 2019

22/ 10/ 2019

22/ 10/ 2019

2019

Regul ar

18/ 10/ 2019

18/ 10/ 2019

18/ 10/ 2019

21




nmeeting for
Academi ¢
counsel l'i ng
per sonal
counsel l'i ng
psychol ogi ca
I
counsel l'i ng
Human
val ues,
pr of essi onal
et hi cs,
Acadeni ¢
ment ori ng,
Gender cel

2019

Regul ar
nmeeting for
Ent repr eneur

i al
Devel opnent
cell

17/ 10/ 2019

17/ 10/ 2019

17/ 10/ 2019

2019

Regul ar
meeting for
Trai ni ng
pr ogr anes
and Canpus
pl acenment
drive

14/ 10/ 2019

14/ 10/ 2019

14/ 10/ 2019

2019

Regul ar
meeting for
Curricul um

devel opnent,

Cour se

codes,
Eval uati on

of proposal s
of the
certificate
cour ses,
Courses with
nodel s and
nt er-di sci pl

i nary

cour ses

12/ 10/ 2019

12/ 10/ 2019

12/ 10/ 2019

2019

Regul ar
meeting for
Col | ege
website
updati on,
Resear ch
pr oj ect
f ramewor k
and
preparation
of the
m ni / maj or

11/ 10/ 2019

11/10/ 2019

11/10/ 2019




research
proj ects
pr oposal

2019 | QAC
meeting for
Pl anni ng,
Moni t ori ng
and
Executi on of
allotted
conmittee
rel at ed

wor ks

30/ 09/ 2019

30/ 09/ 2019

30/ 09/ 2019

39

2019 Regul ar
nmeet i ng of

| QAC about
Curricul um
Pl anning I np
| enent ati on,

Acadeni c
Flexibility,
Wor kshop on

Googl e

cl assroom
was proposed
and NAAC doc
urment ati on
procedur es

etc

14/ 09/ 2019

14/ 09/ 2019

14/ 09/ 2019

19

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

Wnen’' s Day
Cel ebration

07/ 03/ 2020

07/ 03/ 2020

77

73

Heal t h
Awar eness
Pr ogr amme

01/ 08/ 2019

03/ 08/ 2019

576

224

Br east
Feedi ng
Awar eness
Program f or
Staffs and
Marri ed
St udent s

12/ 09/ 2019

12/ 09/ 2019

20

NiTl

Orientation
program for the
freshers on

01/ 06/ 2019

01/ 06/ 2019

680

120




i mportance of
Gender equality

| nvestiture
Cer enony wonen

wel fare
nmeasur es taken
by Gover nnent
of Tam | Nadu.

10/ 07/ 2019

10/ 07/ 2019

115

35

Bet i BacachaoB
et i Padhao

10/ 07/ 2019

10/ 07/ 2019

400

200

World
Popul ati on Day

11/ 07/ 2019

11/07/ 2019

500

300

One Day

Sem nar on
Vul nerability

of the

Cont enpor ary
Wonen: Current
Scenari o and
Br oad Copi ng

Mechani sns

22/ 01/ 2020

22/ 01/ 2020

350

150

A research
study was
conduct ed on
“Perception of
Men on Wonen”.

11/ 02/ 2020

11/ 02/ 2020

78

22

I nt ernati onal
Grl Child Day

11/10/ 2019

11/10/ 2019

535

265

End Human
Traf ficking
Canmpi gn- Shout
for Freedom

10/ 12/ 2019

10/ 12/ 2019

271

29

Teachers Day
Cel ebration

05/ 09/ 2019

05/ 09/ 2019

77

73

Personal ity
Devel opnent
Pr ogram
presented by
Rexona Acadeny

13/ 09/ 2019

13/ 09/ 2019

1000

Nill

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

devel opnent for

87
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 8
Ranp/ Rai | s Yes 8
Scri bes for exam nation Yes 8
Speci al skill Yes 8




differently abl ed
students

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 17/ 09/ 2 180 Fi xi ng Conmut a 4789
019 up of tion diff
Col | ege iculty
timng
2019 3 3 15/ 08/ 2 365 | ndepen Rangapu 50
019 dence Day ram
Seet hanma | vil |l age
Garu Day | (SC/ ST)
Nat i onal
Yout h Day
2019 1 1 05/ 08/ 2 1 Swachh 300
019 Pakwarra | Cl eani ng
Abhi yan of
Col | ege
canpus
2019 1 1 17/ 07/ 2 1 Swachh Gover nm 300
019 Bhar at ent Hi gh
M ssi on School ,
Avadi
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Col | ege Cal endar

17/ 06/ 2019

Code of conduct
(handbooks) for various
st akehol ders 1. Students
are regularly nonitored
by the Head, Disciplinary
Committee nmenbers and the

staff. 2. \When the
student fails to follow
the code of conduct they
are warned. 3. The
di sciplinary action taken
is registered in the
Departnent Diary. 4.
bservance of Dress code
is strictly nonitored and
di sciplinary actions are
taken. 5. Counselling is
given to the needy
students. 6. Parents are
i nformed about the code




of conduct through
handbook (cal endar).
Orientation neeting at
t he begi nning of the year
t hrough two parent
teacher neeting and
f eedback are received,
anal ysed and renedi al
nmeasures are taken.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Madras Week 27/ 08/ 2019 29/ 08/ 2019 2432
Cel ebration 2019
Took pledge Fit 29/ 08/ 2019 29/ 08/ 2019 50

| ndi a Movenent
along with the
Prinme M nister of
I ndia - NSS

Abdul Kal am Qui z 09/ 01/ 2020 09/ 01/ 2020 83
Endownent Lecture 31/ 01/ 2020 31/ 01/ 2020 300
Personal ity 28/ 01/ 2020 28/ 01/ 2020 143
Enri chrment
Personal ity 17/ 07/ 2019 17/ 07/ 2019 162

Enri chnent on Goal
Setting and Sel f -
est eem

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. The eco-friendly canpus creates the value of environnental awareness anong
the student comunity. 2. The nearby suburban railway station which bears the
name of the coll ege makes the canpus easily accessible. The sylvan canpus is
known for its eco-friendliness. 3. A Generator is operated during the power
failure hours. 4. A waste Managenent pit is in usage to ensure the eco-
friendly canpus. 5. Green canmpus ensuring good health.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICES - 1 Highlights of Commrerce Lab The Commerce Lab is undoubtedly
first of its kind and pioneering venture on the part of the college, won the
encom uns of departnment of Commerce and Managenent and ot hers concerned with
conmer ce education. The managenent of DRBCCC Hi ndu Col | ege i naugurated the |ab
and | auded the efforts taken up by the college. The Cormerce Lab is a new
concept, wherein students practice their theoretical know edge gained in the
busi ness profitably and understand the practical difficulties. Conmerce Lab
acquai nt students about cheque endorsenent, bank slips, docunentation of
busi ness correspondence, conpany | ogos and profile of industrialists,
entrepreneurs etc., creating a real tinme exposure. Conmerce Lab has 29
conputers. The objectives of the Commerce Lab are: To explore practical
knowl edge on what they learn theoretically Exhibit charts and nodel s prepared
by students related to various conmerce activities To provide a platformto the
students to use the docunents related to the comerce subjects Conpany rel ated
documents Banking rel ated docunments Tax rel ated docunents Every year |ive




budget presentation is telecasted in the Cormerce Lab. The students of Commerce
and ot her commerce rel ated education are participated in this |ive budget
telecast. Imediately after the budget presentation a test is conducted based
on the budget presentation and prizes were awarded to the winners. In the
budget 2020 our governnment asked for the suggestions frompublic, in this
regard our students were send so many suggestion to the governnent through our
Conmer ce Lab. One of the suggestions fromsonme of our student is, “Need a
change in inconme tax slab rate, to reduce the tax burden for the m ddl e class
sal aried people”. In the following |ive budget, “New slab rates are announced
by our Finance Mnister”. W feel proud that our students as a responsible
citizens participated in the budget and give suggesti ons. BEST PRACTI CES-2
Col | ege Social Responsibility (CSR) Qur college adopted the village naned
Rangapuram of Poondi Bl ock of Thriuvallur District, Tam | nadu since 2017. This
village has total population of nearly 300 and total household is 83. This
renote village has the tribal population and their nmain occupation is fishing
and snake catching. Qur college has adopted the village to devel op the
community in ternms education and health. Since then organi zed various progranmme
to achi eve the objectives. bjective: To inprove the education status of the
children To provi de awareness and inprove the physical health condition of the
village To inculcate the service mnd anong the students of the college To
provi de the real tinme exposure to higher education students to study the
village Village Survey: The statistics departnent of our college conducted
village survey. Students of the departnent along with faculty supervisor Dr.
Raj esh were invol ved and conducted the survey on 13.09.2017. This survey was
hi ghly hel pful in indentifying socio-denographic characteristics of the village
and organi zes the program based on the information derived fromthe survey.
Rural Canmps: The Students of Master of Social Wrk (MSW conducted Rural Canp
in all adopted in the adopted Village Rangapuram MSW departnment conducted the
Canmp in 2017 from 10.09. 2017 to 16.09.2017 and 2018 from 16.09. 2018 to
22.09.2018. Each canp is for 7 days. Students stayed in the village to conduct
various programlike Medical Canp, Awareness on education, Conpetition program
at Primary School, village survey and Rally. The students al so conducted
programrelated to health, education, sanitation, grievance addressing program
and awar eness on wonen enpower nent. Seet hamma Garu Day: Qur Col | ege cel ebrated
our founder couple day on 15.12.2017 by conducting conpetition in the school to
pronote healthy Iiving anong children. Coll ege conducted the various
conmpetition and distributed prizes for them Share Auto facility for Rangapuram
School going students: |In Rangapuramvillage the school dropout rate was high
due to non availability of transport to nearby school. Qur college took
initiative in arranging share auto to pick up and drop the children in that
village. The expenses are borne by the managenent of the college. The net
result is now the school dropout cone to nil. This is one of the nmgjor
achi evements in adopting of villages. Share Auto facility carried out from 2018
till today. Republic Day Cel eberation with Denatl Check up Qur college in
association with Priyadarshini Dental College and Hospital Chennai conducted
free dental check up on the eve of Republic day. This was organized to pronote
health condition of the village. Because through survey it was found that this
village conmunity were poor in know edge on dental care. Providing Basic Itens:
The program organi zed to help the needy on 14.10.2017 to hel p the needy
community. The Rangapuramvill age people fall bel ow poverty line, in order to
i mprove their living standard and have safe |ife we distributed Unbrellas to
each Household, Distribution of Tarpaulins, Bed sheets, Mats, Sarees, Dhotis,
Towel s, T-Shirts, Shorts, Stainless Steel Plates Tunblers to each Househol d.
Conduct ed Participatory Rural Appraisal (PRA): The UBA cell conducted PRA in
all adopted villages to map out the resources, problens and felt need of the
community. In all five villages the UBA cell conducted the PRA and mapped the
resources and probl ens. | ndependence Day: Qur coll ege cel ebrated our Nation
I ndependence day in the adopted village on 15.08.2018. College felt that our




Nation Lives in the village, so it is appropriate to neet village conmunity on
this occasion. Qur NCC cadets conducted parade in the village. Supporting
CGovernnent Hi gh School Manmandur Village: Qur college apart from organi zing

various program supported the Government Hi gh School at Mamandur of Thirvall ur

District by providing Chairs, Table, Stationary itens etc worth Rs. 10000 on

01.11.2018. Proposal of Construction of Community Hall: Qur coll ege Managenent

has passed the resolution to build conmunity hall at Rangapuramto snoot heni ng

the community based programat the village. The objective of building comunity
hall is to organize programlike adult education, KVIC, tailoring classes,

Engl i sh, Mathematics and Conputer Education to the needy etc. This Proposal was
addressed to District Adidravidar and Tribal O ficer of Thiruvallur, Tam|l

Nadu. It is in the pipe |line.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://drbccchi nducol | ege. ac. i n/ academ c-cent er s/ conmer cel ab/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The Last will and Testanent of our benevol ent founder Cal avala Cunnan Chetty
Garu dated 19th July 1920 expressed the thought which every benefactor in the
institution cherish always. | am anxious that the bulk of ny properties should

be utilised for charities and that ny nanme shoul d be perpetuated not by
descendants, but by Schemes of Public benefaction. The Trustees live up to the
i deal s of the founder by various schenes one of which we identify as the
nutritious noon neal schene which was successfully followed for the service to
humanity is service to God. The charities of DRBCCC H NDU CCOLLEGE nutritious
nmeal schene for poor students is one of the best practices successfully
followed for the past 27 years. OBJECTI VES OF THE PROGRAMVE To Provi de
nutrition to the under fed and under nourished students. To encourage students
from di sadvant aged backgrounds to attend college regularly and to help themin
attaining formal educations. BENEFIClI ARIES PROFILE : Fromthe entry profile of
the students, the Managenent identifies the economically poor students. Mny
students have unfortunate situations of Single Parent w thout basic financi al
support, Parent |ow job profiles, words of al cohol addicts, students of mlKk
packet newspaper delivery boys too. Further their situation is alleviated by
di stance travel fromrenote villages of Tiruvallur, Tiruttani, and nearby
di stances. Students in Sports with early norning coaching al so got benefited by
the schene. Addressing all the issues, the trustees started the schene which
caters to the well being of the students with the conviction that Sound nmind is
in the sound body. Details of the Schene:- 2019-2020 - No. of students
benefited - 35770 - Expenditure - 715400

Provide the weblink of the institution

htt ps: //drbccchi nducol | ege. ac. i n/ wp-cont ent/ upl oads/ 2021/01/7. 3. 1-1 NSTI TUTI ONAL-
THURST- AREA. pdf

8.Future Plans of Actions for Next Academic Year

1. The Faculties are encouraged to apply for Mnor / Maj or Research Projects
under the National / International Governnment funding agencies. 2. The Updation
of LMS in Teaching Learning process to enhance famliarity and conpetence in
using ICT tools for teaching and adm nistrative purposes. 3. To conplete inter
of fice communi cation and digitalization of entire admnistration through online
process w thout paperless work (print outs) to protect atnosphere and save the
nation. 4. The faculties and students are encouraged to enroll online certificate
courses conducted by MHRD t hrough SWAYAM NPTEL web portal. 5. The students are




encouraged to enroll in foreign university programes for Hi gher Education
opportunities: pre-preparatory introduction senminars to be conducted. 6. The
staff nmenbers are encouraged to prepare e-contents based on Affiliating

Uni versity curriculumand share the e-contents to other institutions. 7. The
students will be encouraged nore to participate in international workshops /
sem nars / conferences. 8. The staff nmenbers will be encouraged nore to
participate in workshops / seminars / conferences globally and partial financial
assistance will be provided. 9. The staff nmenbers will be encouraged to publish
their Research articles in UGC care list / Scopus indexed journal / web of

sci ence indexed journal and partial financial assistance will be given as cash
awards. 10. The students are encouraged to participate in various sports
activities (Ganes) in globally. 11. The Community devel opment programes are
organi zed based on their local comunity needs day by day. 12. MOU s to be signed
to intensely participate and encourage students internships and placenments at
National and International |evel.




